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GUIDE TO USING: All references indicate the section number in the text where the information is to be found. For example,7.2.1 refers to Chapter 7, section 7.2.1.
App. = Appendix
EX. = Exhibit
obligation to report, 9.2
occupational illness, 9.5
OHSA requirements, 9.3.1, 9.4.1, Ex. 9-1
response to internal recommendations,
9.6.5b
response to Ministry orders, 9.6.5a
sample accident report, Ex. 9-3
sample procedures, Ex. 9-2
supervisor’s accident investigation report, Ex. 9-4
types of accidents, 9.2
use of non-incriminating statements,
9.6.2
Accidents
See Accident reporting
Acrylonitrile,15.3.1
Addresses, App. B
Administrative structure, 2.1, 2.3
AIDS,13.5.5
Appeal rights, management of, 5.7
anticipating prosecution, 5.7.5
decision re whether to appeal, 5.7.3
discussion with Inspector, 5.7.2
evidence gathering, 5.7.4
regular review of Ministry orders, 5.7.1
Appeals
inspector’s orders. See Appeals of inspector’s orders
prosecutions, 6.5
section 33 orders, 5.6.1
smoking in workplace order, 5.6.2
Appeals of inspector’s orders See also
Appeals, Hearings
adjournment pending prosecution, 5.4.4
aggrieved party, 5.2.2

A
Absolute liability offences,7.2.1
Accident reporting, 6.3.3d
assisting victim, 9.6.7
checklist, Ex. 9-5
communication with employees/committees, 9.6.6
coroner’s inquests, 9.6.8
corrective action, 9.6.5
discipline, 9.6.5c
fatal accidents/critical injuries, 9.3
construction project requirements,
9.3.3
critical injury, defined, 9.3.1a
health care facility requirements, 9.3.5
industrial establishment requirements, 9.3.2
mines/mining plants requirements,
9.3.4
OHSA requirements, 9.3.1
preservation of evidence, 9.3.1b
form to be used, 9.6.2
gathering evidence, 9.6.4
guidelines, Ex. 9-5
health and safety committees,11.4.2
internal investigation/analysis, 9.6.3
internal procedures for accident response, 9.6.1
introduction, 9.1
non-critical injuries
disability, 9.4.2
medical attention, 9.4.3
OHSA requirements, 9.4.1
other situations, 9.4.4
I-1

EHSONT 2013, Rel. 2

I-2

EMPLOYER’S HEALTH & SAFETY—ONTARIO

compliance time limits, 5.2.5
draft letter of appeal, Ex. 5-1
form of appeal, 5.3.2
grounds for appeal, 5.2.4
how to appeal, 5.3.2
introduction, 5.1
management strategies, 5.7
mediation, 5.4
Ontario Labour Relation Board, 5.3.1
parties, 5.3.4
pre-hearing issues, 5.4
pre-hearing meetings, 5.4.2
relief from compliance with order, 5.2.6,
5.4.3
specifying reasons for appeal, 5.3.3
statutory framework, 5.2
suspension of orders, 5.2.6, 5.4.3, Ex. 5-2
time limits, 5.2.1
what can be appealed, 5.2.3
Architects, 3.11, 6.3.2i
Arsenic,15.3.2
Asbestos,15.3.3
Assessment review, 4.8.2c
Average worker test,13.5.1a,13.5.1b
B
Benzene,15.3.4
Bilateral work stoppage,12.4.2b, Ex. 12-8,
12-9
Bill 208,1.1,1.3.2
Biological and chemical agents regulation,
1.4.8,15.8
C
Canada Labour Code, 16.2.1
Canadian Charter of Rights and Freedoms,
7.2.3
Certification-specific training,12.3.2a
Certified members,11.5
See also joint health and safety committees
abuse of power,12.4.3
compliance deadlines,12.2.4
core training program,12.1,12.3.2a, Ex.
12-4,12-5
defined,12.2.3
delegation of authority,12.2.7
designation,12.2.7
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effective date,12.2.4
functions,12.4.1
management members,12.5.4
payment,12.2.5
powers, Ex. 12-4
regular members, contrasted, Ex. 12-4
reprisal complaints,14.6
selection,12.2.6,12.5.2
when not required,12.2.2
when required,12.2.1
worker members,12.4.1
Chief Prevention Officer, 2.4
Codes of Practice,1.5, 2.5
Coke oven emissions,15.3.5
Compliance orders
follow-up, 4.2.4
non-compliance, 4.2.5
overview, 4.2.2
procedure for issuance, 4.2.3
prosecutions policy, 4.3
types of orders, 4.2.2a-e
Confidential information,16.3.2e,16.7, Ex.
16-4
Construction health and safety program,
2.3.2
Construction projects, see also Contracting
for services/project, due diligence re
See also Constructors
accident reporting, 9.3.3, 9.4.4
certified members,12.2.2
health and safety committees,11.2.3, Ex.
11-4
industrial establishment, contrasted, Ex.
1-2
regulations,1.4.3
Constructors
See also Construction projects
defined, 3.4.1
duties, 3.4.2, 6.3.2c
appoint supervisor, 3.4.2c
notice, 3.4.2b
notice of project, 3.4.2d
register with director, 3.4.2a
offences, 3.4.3
Contracting for services/project, due diligence re
construction work
acting as ‘‘constructor’’, 8A.8.3
avoiding status as ‘‘constructor’’, 8A.8.1
‘‘constructor’’ under OHSA, 8A.7
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contracting as ‘‘constructor’’, penalty
cases, 8A.8.4
general contractor, maintaining
‘‘constructor’’ status of, 8A.8.2
generally, 8A.5
OHSA issues, planning re, 8A.8
OHSA, under, 8A.6, 8A.7
due diligence standards
contracting as ‘‘employer’’, penalty
cases, 8A.4.4
extended ‘‘employer’’, re, 8A4.1
hiring contractor, 8A.4.2, 8A.4.3
employer, extended definition under
OHSA, 8A.2
generally, 8A.1
Wyssen decision, 8A.3
Contractors
safety at client work sites, 8A.3.1
Controlled products regulations,16.2.1
See also WHMIS
Criminal Code
breach of duties, wanton/reckless manner, 3.12.1, 6A.4
Bill C-45. See Criminal Code, Bill C-45
due diligence,7.2.4
duties and responsibilities, 3.12
health and safety prgrams and procedures, duties re, 8.7
prosecutions under. See Criminal Code,
prosecutions under
whistleblower provisions. See Criminal
Code, whistleblower provisions
Criminal Code, Bill C-45
background to, 6A.2
breach of duties, wanton/reckless manner, 3.12.1, 6A.4
corporations, penalties against, 6A.7.2
corporations/organizations, prosecutions of, 6A.7
criminal negligence, conviction of corporation re, 6A.7.1
first Bill C-45 conviction, 6A.7.5
generally,1.9, 6A.1
individuals, penalties against, 6A.6.1
individuals, prosecution of, 6A.6
non-negligence offences, 6A.5
organization, sentencing considerations,
6A.7.3
other prosecutions under, 6A.7.6
positive duty, addition of, 6A.3

I-3

probation orders, 6A.7.5
Criminal Code, prosecutions under
corporations/organizations, of, 6.9.4,
6.9.5, 6A.2.2
corporations, penalties against, 6.9.6
individuals, of, 6.9.2, 6A.2.3
individuals, penalties against, 6.9.3
international criminal sanctions, 6A.2.4
OH&S prosecutions, history of, 6.9.1,
6A.2.1
organization, sentencing consideations,
6.9.7
probation orders, 6.9.8
Criminal Code, whistleblower provisions,
6A.8,14.9
content, 6A.8.1
penalties, 6A.8.2
reprisals, 6A.8.3
Criteria document,12.3.2a, Ex. 12-3
Critical injuries,1.4.7, 6.2.2a, 9.3,11.3.1b
See also Accident reporting
Critical injury regulation,1.4.6
D
Dangerous circumstances test,12.4.2a
Decision, 5.2.3
Designated substance regulation,1.4.8,
6.2.2e,15.2,15.3,15.4
See also Hazardous materials
Directors and officers
charges under Criminal Code, 10.3
convictions under OHSA,10.2.2
definitions, 3.7.1
due diligence,10.5,10.7, Ex. 10-1
duties, 3.7.2, 6.3.2f
indemnification. See Indemnification
policy
introduction,10.1
offences, 3.7.3
OHSA obligations,10.2.1
strategy for protection of,10.7
who are they,10.4
Discipline
See also Reprisal complaints
corrective action, as, 9.6.5c
drug and alcohol abuse
outside workplace,7A.2.2
workplace,7A.2.1
employee,7A.2
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introduction,7A.1
employer,7A.3
programs/procedures, 8.6.3
work refusal,13.3.4,13.4.5a,13.4.5b
Disclosure of customer lists, 4.7.4b
Disclosure of hazards, 3.6.2a
Diving operations,1.4.10a
Documentation, 8.6.5
Due diligence, 6.6.1,7.2
See also Contracting for services/projects, due diligence re; Establishing
proper procedures
Charter implications,7.2.3
content of defence
functioning system,7.3.3
knowledge of workplace hazards,7.3.1
ongoing communication,7.3.4
proper system,7.3.2
standard of perfection,7.3.5
directors and officers,10.5,10.7, Ex. 10-1
employed professionals,7.3.8
introduction,7.1
standard of,7.3.5
Duties
constructors. See Constructors
directors/officers, 3.7.2, 6.3.2f
employers. See Employers
licensees, 6.3.2h
owners, 3.6.2, 6.3.2e
supervisors, 3.5.2, 6.3.2d
suppliers, 3.8.2, 6.3.2g
workers. See Workers
E
Employers
defined, 3.2.1
duties, 3.2.2
appoint competent supervisor, 3.2.2d
biological/chemical/physical agents,
3.2.2n
compliance with regulations, 3.2.2b
educate workers, 3.2.2c
hazardous materials, 3.2.2q
health service, 3.2.2m
health records, 3.2.2r
information, 3.2.2c
medical examination, 3.2.2o
medical surveillance, 3.2.2h
minors, 3.2.2j
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non-workers, 3.2.2s
overview, 6.3.2a
policy/programs, 3.2.2e
post of copy of Act, 3.2.2l
reasonable precaution. 3.2.2k, 3.2.4
reports to workers, 3.2.2f
safe workplace, 3.2.2a
safety committee/representative, 3.2.2i
smoking in workplace,1.6.6
training, 3.2.2g
WHMIS,16.4
written instructions, 3.2.2p
excluded, 3.2.1a
health and safety committees, and,11.4
offences, 3.2.3
written report at own expense, 4.8.4b
Engineers, 3.11, 6.3.2i
Establishing proper procedures
basic approach, 8.2
conclusion, 8.6.7
Criminal Code considerations, 8.7
discipline, 8.6.3
documentation, 8.6.5
duty to persons who direct work, 8.7.2
duty to public, 8.7.1
enforcement, 8.6.3
implementation, 8.6
introduction, 8.1
knowledge of Act/regulations, 8.3
knowledge of workplace hazards, 8.4
monitoring, 8.6.2
ongoing communication, 8.6.4
overview (chart), Ex. 8-1
physical premises, 8.5.1
policies/procedures, 8.5.2
sample rules/procedure, Ex. 8-2
training, 8.6.1
Ethylene oxide,15.3.6
Exposure limits,15.4.2
Extended coverage workplaces, 3.2.4, 6.3.3h
F
Fatal accidents, 6.2.2a, 9.3
See also Accident reporting
Firefighters,1.4.10b
Forthwith orders, 4.2.2b
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G
Generic hazardous substances regulation
task force,15.7.2
H
Hazard symbols,16.3.1a, Ex. 16-1
Hazardous materials
See also WHMIS
[The next page is I-5]
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assessment,15.4.3
biological and chemical agents regulation,15.8
control program,15.4.4
current designations,15.3
designation process,15.2
employer’s duties, 3.2.2q
exposure limits,15.4.2
future designations,15.6
health and safety committee,15.5
health and safety committees, and,11.4.3
introduction,15.1
joint steering committee,15.2.4b,15.7
monitoring,15.4.5
new products, 4.7.4
obligations,15.4
orders, 4.7.3a
supplier’s duties, 3.8.4
Hazardous Materials Information Review
Commission,16.7.1
Hazardous Materials Information Review
Act (HMIRA), 4.5.1,16.2.1,16.7
Hazardous Materials Information Review
Regulations,16.2.1
Hazardous Materials Inventories Regulation,16.2.1
Hazardous Products Act (HPA), 4.5.1,16.2.1
Health and safety committees
See Joint health and safety committees
Health and safety policy units, 2.3.5
Health and safety representative,11.6
employer’s duties to,11.6.3
rights, functions and powers,11.6.2
selection,11.6.1
training requirements,11.6.4
Health and safety studies units, 2.3.5
Health care facilities,1.4.5, 9.3.5
Hearings
See also Appeals of inspector’s orders
announcement of decision, 5.5.5c
burden of proof, 5.5.4
copies of decisions, 5.5.5c
cross-examination, 5.5.3b
decision-making role of adjudicator,
5.5.5b
evidence, 5.5.3c, 5.5.3d
finality of decision, 5.5.6
general procedures, 5.5.3
overview, 5.5
possible dispositions, 5.5.5a
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representation by counsel, 5.5.2
scheduling hearing, 5.5.1
witnesses, 5.5.3a
Hepatitis B,13.5.5
High risk situations, 6.2.2b
I
Illness, 9.5
Indemnification policy, 6.7, Ex. 6-1,10.6
Industrial and health safety program, 2.3.1
Industrial establishments,1.4.1, Ex.1-2, 9.3.2
Ingredient disclosure list (IDL),16.2.1,16.3.3
Injunction proceedings, 4.7.1e
Inspections and investigations
after accidents/work refusals, 4.8.5
evidence, 4.8.6
health and safety committees, and,11.3.1
inspections vs. investigations, 4.8.6
internal responsibility system, 4.4
introduction, 4.1
management strategy, 4.10
other Ontario Acts, re, 4.6
prior notification, 4.9, Ex. 4-1, 4-2
procedures for supervisors, Ex. 4-3
process, 4.8.2
report, 4.8.2d
right to accompany inspector, 4.8.3
right to remain silent, 4.10.4
warrant, with, 4.8.7d
warrantless, 4.8.7c
Inspectors
conflict with, 4.10.1
defined, 4.2
discussions with, 5.7.2
extraordinary powers, 4.7
investigatory powers, 4.8.4
overview, 4.2
proposed orders by, discussing, 4.10.2
right to enforce federal legislation, 4.5
rights/powers, 4.2.1
work refusals, and, 4.8.5,13.4.6
Internal responsibility system,1.3, 4.4,11.1
Investigations
See Inspections and investigations
Isocyanates,15.3.7
J
Joint health and safety committees, 6.3.3a
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certified members. See Certified members
composition,11.2.4,11.5
construction projects,11.2.3, Ex. 11-4
disputes involving establishment of,11.2.9
draft documents, Ex. 11-3,11-4
effective relations,11.7.2, Ex. 11-2
employer’s duties,11.4
guidelines,11.7.1
hazardous materials,11.4.3,15.5
inspections/investigations,11.3.1
introduction,11.1
management strategies,11.7
meetings,11.2.5
ministry orders,11.2.7
multi-workplace committees,11.2.8
notice of accidents,11.4.2
obligations to consult,11.4.5
OHSA requirements,11.2,11.2.1, Ex. 11-1
payment of members,11.2.6
powers,11.3
recommendations,11.3.2
reports concerning health/safety,11.4.6
response to recommendations,11.4.4
stop-work directives, and,11.7.4,12.5.3d
when not required,11.2.2
when required,11.2.1
WHMIS,11.7.3
work refusals,11.7.4,12.5.3d,13.6.5
Joint steering committee on hazardous
substances,15.2.4b,15.7
K
Knowledge of workplace hazards, 8.4
L
Labels
See also Material safety data sheets
(MSDSs)
bulk shipments,16.3.1c
content,16.3.1a
defined,16.3.1
design,16.3.1b, Ex. 16-3
employer duties,16.4.4
exceptions,16.3.1c
hazard symbols,16.3.1a, Ex. 16-1
laboratory samples,16.3.1c
laboratory supply houses,16.3.1c
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workplace,16.4.4b
Laboratory sample houses,16.3.1c,16.3.2e
Laboratory supplies,16.3.1c,16.3.2e
Lead,15.3.8
Legislative structure,1.2, Ex. 1-1
Licensees, 3.9, 6.3.2h
M
Manufactured article exemption,16.2.3c
Material safety data sheets (MSDSs),16.3.2
See also Labels
complex mixtures,16.3.2e
concentration cut-off,16.3.2e
confidential information,16.3.2e
content,16.3.2a, Ex. 16-2
employer duties,16.4.5
English/French requirement,16.3.2b
exemptions,16.3.2e
generic MSDS,16.3.2e
imported controlled products,16.3.2c,
16.3.2e
information to be disclosed, Ex. 16-2
laboratory samples,16.3.2e
laboratory supply houses,16.3.2e
renewal,16.3.2d
sale of controlled product,16.3.2c
same product identifier,16.3.2e
Mediation, 5.4
Mens rea offences,7.2.1
Mercury,15.3.9
Mines/mining plants
accident reporting, 9.3.4, 9.4.4
duties of owners, 3.6.2c
regulations,1.4.4
Mining health and safety program, 2.3.3
Ministry of Labour, role of, 2.2.2
Monitoring
hazardous materials,15.4.5
new materials,16.8.2a
programs/procedures, 8.6.2
N
Noise regulations,1.6.2
Non-compliance with orders, 4.2.5, 6.2.2c,
6.3.3e
Notice of compliance, 4.2.4
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O
Obstruction of ministry inspector, 6.2.2d
Occupational exposure limits task force,
15.7.2
Occupational Health and Safely Act
(OHSA)
accident-reporting requirements, 9.3.1,
9.4.1, Ex. 9-1
Bill 160 amendments,1.3.3
Bill 208 amendments,1.3.2
Codes of Practice, 8.3.5
core duties, 8.3.2
directors and officers,10.2.1
duty to create safety program, 8.3.1
general obligations, 8.3.4
health and safety committees,11.2,11.2.1,
Ex. 11-1
overview,1.3
text of Act (and index), App. A
WHMIS amendments,1.3.1,16.2.1
Occupational health and safety addresses,
App. C
Occupational Health and Safety Branch
(OHSB)
organizational chart, Ex. 2-1
role, 2.2.1, 2.3
Occupational illness, 9.5
Offences
See also Penalties, Prosecution
biological and chemical agents regulation,15.8.2
constructors, 3.4.3
designated substances regulation,15.8.2
directors/officers, 3.7.3
duties/obligations, 6.3.2, 6.3.3
employers, 3.2.3
extended coverage offences, 6.3.3h
general scheme of Act, 6.3.1
licensees, 3.9.1
owners, 3.6.3
regulations, offence created by, 6.3.3g
smoking in workplace,1.6.8
supervisors, 3.5.3
suppliers, 3.8.3
vicarious liability, 6.3.1
workers, 3.3.3
Officers
See Directors and officers
Officially induced error, 6.6.2
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OHSA
See Occupational Health and Safety Act
(OHSA)
OHSB
See Occupational health and safety
branch (OHSB)
Oil and gas,1.4.10c
Orders re: toxic substances, 4.2.2d
Orders specifying time for compliance,
4.2.2c
Owners, 3.6, 6.3.2e
P
Penalties
See also Offences
corporations/individuals, 6.8.1
general scheme of Act, 6.3.1
Hazardous Products Act, 16.6.1
OHSA,16.6.2
post-1990 amendment decisions, 6.8.4b
pre-1990 amendment decisions, 6.8.4a
principles, 6.8.3
recent trends, 6.8.4
suppliers, 6.8.2
surcharge, 6.8.5
victim impact statements, 6.8.6
Physical agent safety data sheets (PASDS),
1.6.1a
Physical agents,1.6.1
Picket lines,13.5.3
Plans of workplaces, 3.6.2d
Policy, written, Ex. 3-1
Prevention Council, 2.4
Professional and specialized services (PSS)
unit, 2.3.4
Programs/procedures
See Establishing proper procedures
Prosecution, 4.3
appeals, 6.5
certificate of offence, 6.4.1, 6.4.1a
compassion, grounds of, 6.2.2g
Criminal Code, under. See Criminal
Code, prosecutions under
Crown’s duty to disclose, 6.4.6
defences, 6.6
disclosure of evidence, 6.4.6
due diligence. See Due diligence
first appearance in court, 6.4.4
guilty pleas, 6.4.8
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indemnification of employees, 6.7, Ex. 6-1
information, 6.4.1, 6.4.1b
minimizing risk of, 6.10
ministry, role of, 6.2.1
officially induced error, 6.6.2
place of trial, 6.4.3
proactive measures to avoid, 6.10
process, generally, 6.4
Regulatory Modernization Act, 2007,
effect of, 6.2.3
sentencing, 6.4.9
service, 6.4.1c
stop-work orders, 4.7.1e
subpoenas, 6.4.5
summons, 6.4.1c, 6.4.1d
time limitation, 6.4.2b
time to pay fines, 6.4.9a
trial process, 6.4.7
verdict, 6.4.9
when prosecution will be considered,
6.2.2
who may be charged, 6.4.2
Public welfare offences, 6.1
R
Reasonable belief in mistaken set of facts,
7.2.1
reasonable care distinguished from,7.2.1a
Reasonable care,7.2.1
Recordkeeping
dangerous circumstances,12.5.3e
work refusals,13.6.2
Refusal to work
See Work refusals
Regulation development unit, 2.3.5
Regulations,1.2,1.4, Ex. 1-3, 8.3.3
Regulatory Modernization Act, 2007, 6.2.3
Regulatory offences, 6.1
Reporting
See Accident reporting
Reprisal complaints,12.4.4
arbitration board proceedings,14.4.2b
back wages,14.5.2
burden of proof,14.4.2
cases favouring employee,14.3.8
cases favouring employer,14.3.7
causal connection,14.3.1,14.3.4
certified members,14.6
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Criminal Code, whistleblower provisions, 6A.8.3,14.9
discrimination,14.3.5
election re forum,14.4.3
employer motivation,14.3.1,14.3.4
forums for complaint,14.2.1,14.4
grievances, and,14.4.3
harassment,14.3.5
introduction,14.1
management strategies,14.8
mental distress damages,14.5.4
nonpayment of wages,14.3.6
OLRB proceedings,14.4.1,14.4.2a
procedural irregularities,14.3.4
refusal after inspector’s decision,14.3.2
refusal unrelated to safety,14.3.3
reinstatement,14.5.1
remedies,14.5
role of the Office of Employer Adviser,
14.4.4
role of the Office of WorkerAdviser,14.4.4
smoking in workplace,14.7
substitute penalties,14.5.3
timing,14.4.3
who can complain,14.2.2
Reprisal provisions, 6A.8.3,13.4.5a
Right to refuse work
See Work refusal
Roll-over protective structures,1.4.10d
Rules/procedures, Ex. 8-2
S
SafeWorkplace Associations,1.7.2
Schools, 3.2.4
Section 33 orders, 4.2.2e, 4.7.4, 5.6.1
Seizure of evidence, 4.8.7a
Self-assessment, 4.8.2a
Self-employed persons, 3.10, 6.3.2j
Services. See Contracting for services/project, due diligence re
Sexual harassment, 3.2.2k
Short-term exposure limit (STEL),15.4.2
Silica,15.3.10
Smoke Free Ontario Act
appeals, 5.6.2
complaint protection,1.6.9
employer obligations,1.6.6
enclosed public places,1.6.3
enclosed workplaces,1.6.2
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enforcement of,1.6.7
exceptions,1.6.4
home healthcare workers protection,1.6.9
offences and penalties,1.6.8
overview,1.6.1
penalties, 6.3.4
posting requirements,1.6.10
smoking bans,1.6.2,1.6.3
smoking shelters,1.6.5
Statute,1.2
Stop-work directives
See also Work refusals
bilateral work stoppage,12.4.2b, Ex. 12-8,
12-9
dangerous circumstances test,12.4.2a
exemptions,12.4.2d
inspectors, role of, 4.7.2
management strategies,12.5
overview,12.4.2
procedures for supervisors/managers,
Ex. 12-7
unilateral work stoppage,12.4.2c, Ex. 1210
Stop-work orders, 4.2.2a, 4.7.1, 4.7.2
Strict liability offences,7.2.1,10.5
Subpoenas, 6.4.5
Supervisors, 3.5, 6.3.2d
discipline, of,7A.3
Suppliers
See also Labels
defined, 3.8.1
duties, as lessor, 3.8.2, 6.3.2g
offences and penalties, 3.8.3, 6.8.2
WHMIS, 3.8.4,16.2.2b,16.3,16.3.4,16.8.1
T
Task force on biomedical surveillance,15.7.2
Time limits in orders, 5.2.5
Time-weighted average exposure (TWA),
15.4.1,15.4.2
Toxic substances, 4.2.2d
See also Hazardous materials
Trade secrets,16.3.2e,16.7, Ex. 16-4
Training, 8.6.1
occupational health and safety and
training,1.4.10i
Training Requirements for Certain Skill
Sets and Trades,1.4.10F
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U
Unilateral work stoppage,12.4.2c, Ex. 12-10
V
Vicarious liability, 6.3.1
Vinyl chloride,15.3.11
W
Warrantless search or seizure, 4.8.7c
Whistleblowing. See Criminal Code whistleblower provisions
WHMIS, 6.2.2f, 6.3.3f
See also Hazardous materials
compliance,16.8
confidential information,16.3.2e,16.7, Ex.
16-4
controlled products (HPA),16.2.3a
controlled products (Ont.),16.2.3d
employer compliance,16.8.2
employer duties,16.4
employer, defined,16.2.2a
exempted products (HPA),16.2.3b
exemption claim,16.7.2,16.7.3
hazardous materials, defined (Ont.),
16.2.3e
ingredient disclosure list,16.2.1,16.3.3
introduction,16.1
inventory of hazardous materials,16.4.3
labelling, 4.7.3a
legislative provisions,16.2.1
manufactured article exemption,16.2.3c
Minister of Labour, disclosure duty to,
16.3.4
MSDSs. See Material safety data sheets
(MSDSs)
overview,16.2
products emitting/producing physical
agents,16.4.7
reasonable precautions,16.4.8
regulations,1.4.6
supplier compliance,16.8.1
supplier duties,16.3,16.3.4. See also Labels
supplier, defined,16.2.2b
terminology,16.2,16.2.3,16.2.3e,16.4
trade secrets,16.7, Ex. 16-4
training/educating workers,16.4.6,16.5.2
WHMIS co-ordinator,16.8.2b
EHSONT 2014, Rel. 1
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work refusals, and,11.7.3
worker duties,16.5
WHMIS regulation,16.2.1
Window cleaning,1.4.10e
Work refusal, 6.3.3c
See also Stop-work directives, Stop-work
orders
alternate work assignment,13.3.6,13.4.5b
average worker test,13.5.1a,13.5.1b
co-worker’s unsafe work habits,13.5.2
communicable diseases,13.5.5
discipline,13.3.4,13.4.5a,13.4.5b
documentation,13.3.3,13.4.3
employee report,13.3.3,13.4.3
employer’s investigation,13.3.5
employer’s report, Ex. 13-2
excluded workers, 3.3.1b
first stage, 3.3
health and safety committees,11.7.4,
12.5.3d,13.6.5
individual endangerment,13.5.1b
interim policy,13.5.1b
introduction,13.1
management strategies,13.6
mass work refusals,13.5.4
Ministry investigation,13.4.6
notifying Ministry,13.4.4
objective test,13.4.2
‘‘other directions’’,13.4.5b
payment of wages,13.3.4,13.4.5d
picket lines,13.5.3
procedures, Ex. 13-3
public sector workers,13.3.1a,13.2.2
reassigning refused work,13.4.5c
refusal after inspector’s decision,13.4.7
reprisal complaints,12.4.4
reprisal provisions,13.4.5a
right to accompany inspector, 4.8.3a
second stage,13.4
sensitive worker,13.5.1
subjective test,13.3.2
thin-skulled worker,13.5.1
two-step process,13.2.3
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when to refuse,13.5
who has right to refuse,13.2.1
Workers
defined, 3.3.1
discipline, of,7A.2
duties
compliance with Act, 3.3.2a
dangerous operation of machines,
3.3.2f
medical examination, 3.3.2d
overview, 6.3.2b
playing in workplace, 3.3.2g
protective devices, 3.3.2b, 3.3.2e
report defects/contraventions, 3.3.2c
WHMIS,16.5
error, 6.6.5
excluded, 3.3.1a, 3.3.1b
offences, 3.3.3
unforeseeable acts, 6.6.4
Workplace harassment,1.7.1, 3.2.2k
Workplace hazardous materials
information system (WHMIS) See
WHMIS
Workplace Hazardous Materials Information System (WHMIS)
regulation,16.2.1
Workplace Health and SafetyAgency,12.1
Brief History,12.3.1
overview,12.3
training of certified members,12.3.2a
Workplace Safety and Insurance Act, 1997
accreditation of employers,1.8.3
authority over health and safety
clinics and SafeWorkplace
Associations,1.8.2
authority over health and safety education,1.8.1
Workplace Safety and Insurance Board
(WSIB),12.3
Workplace labels,16.4.4b
Workplace violence and harassment,1.7.1
Written policy, Ex. 3-1

